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Under the Dome
H1IN1 Flu Virus Reveals Need for Sck Leave

L EGI

ow morethan ever, families need the protection of paid
sick days. FHu season iswinding down, but theimpact of
theHIN1! u pandemic will endurelong beyond winter
2010." isyear,theHIN1! u pandemic hasbrought
to the publicsatention the three smple sepsthe Maine Center
for Disease Control (CDC) adviseseveryoneto follow: cover your
mouth when you cough, wash your handsfrequently, and stay
home from work or school when you're sick. But, for the more
than 200,000 Maine workerswithout paid sick days, following that
third piece of adviceisnever easy.

Everybody getssick a onetime or another, from the! uto the
common cold. But right now, without accessto paid sck days, not
all of uscan atord to get wel. For thosewithout paid sick days, the
choicesareto say home from work and risk needed payP or even
disciplineat workb or go to work sick.

And, when workersgo to work sick, their co-workerspay the price
by getting sck themsaves Employerspay aprice too: ther workers
aent asproductiveasnormd, and morewill misswork asthe! u
sporeads Letting Sck workerssay homewill makeal workershedthier.

" a'sthemessage the Maine Women's Lobby isbringing to the
Sate Housethisyear in support of L.D. 1665, 3An Act To Prevent
the Soread of HIN1° Introduced as emergency legidation, Senate
President Libby Mitchdl ischampioning thishill to guarantee
earned paid sck daysfor Maineworkers.

But, changeishard, and in aclimatedriven by fear around our
economy, staggering unemployment rates, and stymied health
carereform in Washington, even would-be supporters of the bill
areadopting adour digpostion. Somewould say hard timesare
not when we should be pushing for proactive policy changeto
improve women'slives.

At leadt, that'swhat some peoplearetryingtotell us.

In fact, weve also been advised that instead of making policy
changesto improvethe lives of women, wed be better o#
working in asoup kitchen or staying home and baking brownies.
(At least we know wed be helping the homelessin the soup
kitchen; we haven't asked who wed be baking the browniesfor.)

It may sound tough, but the Maine Women's Lobby'slobbyidt,
LauraHarper, hasdugin her sensible hedsand approached her
work in the Sate House with al her usual determination, vigor,
and sass. Fortunately, shesnot alone. Joined by 36 organizations
around the sate who have endorsed the bill, more than 30
businesseswho are coming forward to share the business bene$ts
of paid sck days, and a powerful grassroots operation aided by a
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partnership with the Maine Peoples Alliance, the debateismoving
forward. And, while a thetime of thiswriting, the outcome of
thelegidation isuncertain, what we do know isthat the Maine
Work and Family Coalition has moved this debate forward.

" emediareports, underscoring the economic bene$ts of apad
sick daysstandard, arean indication of thischange. " elngitute
for Women's Policy Research'slatest report, 2Valuing Good Hedlth
inMaine" eCogsand Bene$tsof Paid Sck Days? (available

at: www.mainewomen.org/learn.ntml) measuresthe bill's costs
againg the savings. What wasfound isthat for every 96.32 spent
per worker per week, private businesseswill save gpproximately
%940.50 per worker per week, for anet savings of %4.18 per worker
per week + that's %87 million annually for businessesin Maine
should L.D. 1665 become law. Businesseswould redlize those
savingsfrom avariety of factorsb boostsin productivity when sick
workerscan stay home, reduction in diseasein theworkplace as
workerskeep their germsaway from co-workersand cusomers,
and limitson the unnecessary re-hiring and re-training costs

that occur when workersmust leavetheir job or beterminated
asaresult of inevitableillness." ismakespaid sick daysajob-
retention strategy, something that everyone agreesiskey to
westhering thisrecesson.

SaysMark Horton, owner of Woodman's Bar and Grill who
recently joined dozens of other business ownersin speaking up for
paid sck days, @l proudly o#er paid sick daysto my 20 employees
and fed that it isfair and reasonableto expect all Maneemployers

continued on page 2

' eMaineWomen's Lobby delivers adget well® basket to the
Portland Chamber of Commerce. Advocates ask them to 2wash
their hands of their previous position on paid sick days®



SAVE THE DATE

Maine Women's Gala & Auction:
Bidding To Break the GlassCeiling

‘Busal Joj ge| yiesy [eIusLULOIIALS
ue 01s1onpoJidaed ruocsied eyl L0 dius ‘e1ue) Ad1j0d SUBWIOAN SU R A 81 Ag paziuebio
UsWwom BUnoA ‘pae| 1us1paBulay) Ul pals]| 10U SUIX0] IN0ge pauieouo)) (el U0 SoIeWwso)

NIWOM INIVIN 40 40I0A dH.L

£QQqo'T SUSWOAN dUTBIA %6

BUEIA B[N BEM

9S 'ON mCIIJI% 610" UBLLUOMBU LU MMM
abersod S'N LyevOaue ‘|pMO|eH

‘940 1 HO4dNON ST Xod 'Od



to do the same. It makes good business senseto have sck workers
gay homerather than bringing contagion into my restaurant,
potentially infecting my customers! | am cone dent that when dll
issaid and done, paid sick daysonly help my bottom linewith
decreased turnover and increased productivity?®

An important component of L.D. 1665isthat it also providespaid
asfe days. Mainés exigting leave law, which the Maine Women's
Lobby championed ten years ago, enablesvictimsand survivors

of sexual assault, domegtic violence, and stalking to take job-
protected leave to seek services, medical treatment, or attend court
proceedings. € isalowsawoman to stay safe and keep her job
while weathering some of themost die cult health circumstances.
Because aday's pay shouldn't bethelast obstacle between awoman
leaving aviolent relationship and safety, L.D. 1665 alowsworkers
to usetheir earned paid timeto accessthese necessary servicesas
wel. € ereisno@wrong® timeto end domegtic violenceor prevent
sexual assaullt.

Now istheright time! From protecting public health during a
pandemic, to saving employers money during arecesson, to
supporting survivors of domestic violence and sexual assault, L.D.
1665 isahill that promisesto protect working familiesand Maines
economy.

Additional Maine Women's Lobby
Priority Legidation

L.D. 192, 3An Act To Index the Minimum Wageto In#ation?
providesfor annual increasesto the minimum wage to keep pace
with in#ation. L.D. 1568, 2An Act To Clarify Mainés Phaseout of
Polybrominated Diphenyl Ethers? closes aloopholein Mainelaw
by requiring the phaseout of DECA, a#ame retardant chemical
that is harmful to women's health and fertility, from usein
shipping pallets.

€ eSate Qupplemental Budgets, FY 2010/2011: Facing an
amost $438 million budget gap, Governor Baldacci issued a
supplemental budget proposal which includes sweeping cuts
to serviceswomen rely on such as sexual assault intervention,
family planning, and drugsfor theelderly. € e Maine Women's
Lobby hasjoined the Maine Can Do Better Coalition (www.
mainecandobetter.org) in advocating that budget shortfallsbe
addressed with abalanced approach that includes strategic new
revenue sources, targeted es ciencies, aswell ascuts.

€ eMaine Women'sLobby isWired
For Changel

Have you noticed that the action alertsyou receive from usare
looking exceptionally fancy these days?€ anksto anew system
called Wired For Change, we can now let you know when your
legidators need to be contacted. Also, the new program allows
usto send you targeted e-mailsb so asto avoid over-burdening
your inbox.

So, if you haven't already, sign up for our e-newdetter a www.
mainewomen.org + and keep tabs on your elected oe cials.

Have you moved? Please update your mailing address. It's
easy! gt visit www.mainewomen.org and sign up * your new
information will automatically replacethe old.
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Young Women Soeaking up for Safer
Alternatives

Current laws arefailing to protect women from toxic
chemicalsb thetoxinsin consumer productsthat build up in

our bodiesand harm our health, including those commonly
found in personal care productslike cosmetics, fragrance, and
shampoo. It'stimefor Congressto follow Mainéslead in passing
comprehensive chemical reform to protect the health + including
thereproductive hedlth and future fertility + of women and girls.

And, who better to advocate for thisreform than thosewho are
directly &' ected?€ at'swhy the Maine Women's Policy Center
haslaunched action groupswith young women ages 16-24 to
advocatefor policiesto require safer personal care products. Our
goal: organize young women to advocate for a healthy futureand
to develop political leadership skills. € ey will work together
toward ashared vison and will establish lasting tiesto an activist
community. If youd liketo learn more, contact our Community
Organizer, Anne Sheldon, a 207.622.0851, ext. 23, or asheldon@
mainewomen.org.

From the Executive Director
Sarah Sandiford

| hope you've saved the date for the Maine Women's Gala &
Auctionb a celebration of the Maine Women's Policy Center's
20th anniversary. This event will commemorate our shared
vision and record of accomplishments on behalf of Maine
women and girlsb achievementsthat we first honored with
the Maine Women's Lobby 30th Anniversary Galain 2008.

People often ask mewhat the real

differenceis between our two

organizations, the Maine Women's

Lobby and the Maine Women's Policy

Center. After all, both organizations

share the same mission. They also
share the same staff, phonelines, and office just across from
the Sate House in Augusta.

What differentiates these entitiesistheir focus, identityD and
their tax status.

First, the practical. Aswe near tax season, you may well be
awarethat afinancial contribution to the Maine Women's
Policy Center differsfrom a contribution to the Maine
Women's Lobby in that the gift istax-deductible; that's
because the Maine Women's Policy Center isanonprofit,
charitable organization distinguished in the IRStax code as
a3501 (c)(3)° The Maine Women's Lobby is also a nonprofit,
but it istermed a2501 (c)(4)° to which contributionsare

not tax-deductible. Thistax status allows usto conduct an
unlimited amount of lobbying.

Beyond the importance of having one entity that isempowered
to lobby for the public good, thereisadistinction in strategy
aswell. In our work for the Maine Women's Lobby, our team,
importantly, takes a very short-range view. Negotiating
priority legidation, reviewing recently introduced billsb up to
thousands of legidative documents per sessionb responding



continued from page 2

to urgent requestsfor information from lawmakers; these M eet t h e Wom en

activitiesrequire dailyb and sometimes minute-by-minuteb

determinations about how to move forward. of the Maine Women's Lobby and the Maine Women's Policy Center
Looking back on 2009, it was the Maine Women's Lobby COMMUNITY ORGANIZER
staff'sintensive legislative campaigning, in collaboration with ANNE SHELDON

EqualityMaine and the Maine Freedom to Marry Coalition,
that resulted in Maines Marriage Equality Law. At no point
was the passage of this bill assured. It took an immense
campaign, combined with speedy and smart decision making
on thefloor of the Sate House, to make it possible for a
majority of legisators and the Governor to support the bill.
While the law ultimately did not survive the veto campaign,
we know that the successful legidative endeavorb and
powerful ballot campaignb has set the stage for atime when
all couples, gay or straight, become equal under the law.

And, that long view iswhere the Maine Women's Policy
Center comesin. Working with the leadership of our board
and allies, the Maine Women's Policy Center developsthe
long-term policy change needed to achieve real improvements
in women's lives and then develops the pathways necessary

to win. For example, at atime when women equal men in

the labor force, we are articulating apolicy strategy to ease
the work and family bind. Right now, too many people have
torisk their job to carefor family or have to put afamily
member at risk to keep ajob. Were madeto feel that thisisa
personal problem, but it's political + family valuestoo often
end at the workplace door. We need new workplace standards
to meet the needs of real familiestoday.

That'swhy, right now, the Maine Women's Policy Center staff
isdeveloping policy proposals and working with leadersin
both D.C. and herein Maine to secure their ultimate success.

The bottom lineis, the organizations work in partnership to ASSOCIATE DIRECTOR

secure a positive future for Maine women and girlsand to HONORABLE CHARLOTTE WARREN
champion ground-breaking policy change. Your contribution
to eitherb or bothb will have an enduring impact. Your
participation in our celebration on October 6 recognizes not
only the critical legidative initiatives upon which the Maine
Women's Lobby was founded but also the strengthening and
broadening work * under the scope of the Maine Women's
Policy Center + needed to create a future where every woman
has equal rights, equal opportunity, and the power to shape
her own life.

Thank you for your support.

Girls Day a the Sate House

On March 18, 2010, 100 girls, 50 volunteers, and several dozen
elected o° cias, including Governor Baldacci, will participate
in our Girls Day at the Sate House program. Girlsfrom every
region of the state will spend the day learning how our state
government works, theimportant role women play in shaping
Mainés public policy, and how young women can have avoice
on issuesthey care about.

If you would like to make atax-deductible contribution to
support the Girls Day at the Sate House program, please contact
Bonnie Buckmore at 207.622.0851, ext. 22, or bbuckmore@
mainewomen.org.
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