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Under the Dome
Economic Picture ColorsLobby's Legidative Agenda

In the face of along and deep recession, women and men across
the Sate face extreme economic anxiety. So far, layo! shave been
concentrated in male-dominated industries, such as construction
and " nanceb increasing the relative importance of women's
incometo thefamily during tough times. # isdynamicislikely
to shi$ asthe economic downturn expands across sectorsand
more women workerssu! er the consequences of unemployment.
# eseconditions, combined with an 9800 million Sate budget
shortfall, form our legidative landscapein 2009.

During bad economic times, our work to increase wages, bolster
economic development, and addressthe intersection between
work and family becomes even moreimportant. Policiesto help
women and familiesweather the economic storm arecritical.
Unfortunately, as author and organizer Ellen Bravo pointsout,
a0ur country ill has outdated workplace policies, based on

the assumption that workersare men with wivesat home full
time® # eredlity, of course, isthat three out of four women
with school-aged children arein the workplace and that family
obligationsarein fact increasing because more and more people
have the responsibility of caring for adult family members.
During an economic downturn, it isimperative that women
with family responsibilities not seetheir jobs put at risk smply
because of these outdated assumptions.

No one should haveto risk their job to care for afamily
memberb or put their family at risk just to do their job.
Unfortunately, however, that'sarisk Mainersfaceevery day. # e
reason?# ereareno explicit prohibitionsagaing hiring or " ring
workers based on assumptions about their family responsbilities.
For example, many women are surprised to learn that they are
actually protected from workplace discrimination when they
are pregnant but that that protection endswhen they havea
child. Hereshow it playsout: A new mother " ndsthat sheis
overlooked for apromotion. When she askswhy, her employer
repliesthat she couldn't possibly take on more responsibility in
her job when she hasayoung child to carefor.

When an employer judges aworker's ability and performance
based on assumptions about dutiesa home (not gender), it's
called family responsibility discriminationd and it should be
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againg the law. Our members have shared smilar storieswith
us, and the evidenceis piling up around the country that thereis
agap in protection for family care providersb agap that a ects
women and men who provide care for children or disabled or
elderly family members. # at'swhy the Maine Women's Lobby
will work to savejobs by eiminating discrimination based on
family responsibilities.

# ebottom lineisthat it'stimeto bring workplace sandardsup
to date with the needs of today's families.

For thisreason, guaranteeing workers a minimum number

of paid sick daysremainsapriority for the Maine Women's
Lobby, and momentum isbuilding around the country for

this common-sense workplace sandard. Votersin Milwaukee
recently enacted aballot initiative requiring paid sick days by
avote of 69& . Sates acrossthe country and nearly every sate

in New England arein the process of submitting legidation to
provide paid sick days. Even the new presidential administration
has made a public commitment to making sure every worker gets
apaid sick day. In 2009, our " eld work will take the spotlight:
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House Speaker Hannah Pingree greetsthe crowd. Maine
Women's Lobby members, as part of the Maine Can Do Better
Cadlition, lined the halls of the House and Senate chambersand
cheered legidatorson the" rst day of the session to thank them
for their serviceto Maine.



community meetings, opportunitiesfor e-action, and a
grassroots campaign will help promotethisissue at the state and
federdl level.

Srengthening familiesisalso at theroot of our work for
marriage equality (seerelated article). «  eonly way to ensure
that gay and lesbian families have accessto the comprehensive
web of family supportsto which heterosexual couples are entitled
isthrough marriagefor same-sex couples. In 2009, the Maine
Women's Lobby will advance marriage equality asamatter of
basic civil rightsand asacritical economic protection for Maine
families. Loving, committed, same-sex couples need and deserve
ALL therightsthat comewith being married.

Basic economic protectionswill also be at issue asthelegidature
debatesthe Sate budget. Aspart of the Maine Can Do Better
Coalition, we will be promoting a balanced approach to the
budget crisiswhile calling upon our congressional delegation to
help ease the burden by quickly passing arecovery package with
direct €scal relief to sates.

Endowing Lindds Legacy

Linda Smith Dyer Fund Campaign Marks Milestone

* irty yearsago, Linda Smith Dyer's
passionate advocacy for women'srights
launched astatewide €" ort to guaranteethat
women were in#uencing the policy decisons
that &' ect their lives. Her vision endures
through the Linda Smith Dyer Fellowship.

Maine Women's Lobby members may

remember Lindaasabrilliant atorney,
stalwart advocate, and leader. Her experienceincluded servingin
Governor Kings Adminigtration, practicing law in Augusta, and
lobbying at the Sate House. Linda has a special placein Maineas
thekey founder and visonary behind the Maine Women's Lobby.

Her legacy continues asthe organization + thelargest and most
successful of itskind in the nation + worksto secure her vision.
Linddsgi! sasan attorney and advocate are also nurtured
through the Fellowship established in her name seven years ago.
Linda Smith Dyer Fellows provide research, advanced analyss,
and sophisticated public policy development in support of the
Maine Women's Policy Center's mission for women and girls.

In 2008, the Maine Women's Lobby and Maine Women's Policy
Center launched an exciting €' ort to expand and fully endow the
program established in Linddsname. ¢ e Maine Women's Policy
Center Fund at the Maine Community Foundation has been
established to manage thisrestricted endowment, which will

help us expand the scope and in#uence of the Fellowship and
create new opportunitiesfor legal research and analysison issues
related to women and girls.
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Our goal isto raise $275,000. « anksto the leadership of Lindds
family and the support from our campaign committee and lead
donors, we have very nearly met thisgoal.

» anksto each and every contributor of thisvery special €" ort%
For information about the campaign or to make a contribution,
contact usat 207.622.0851. Tax-deductible contributions can
also be made by check or credit card (VISA, MasterCard, or
American Express) to the Maine Women's Policy Center/Linda
Smith Dyer Fund, PO Box 85, Hallowell, ME 04347.

From the Executive Director

Full Equality isMarriage Equality

* isyear, the Mane Women's Lobby

will join the Maine Freedom to Marry

Caalition in advancing abill to extend

civil marriage rightsto same-sex

couples. Undoubtedly, the debate will be

aheated one. Because of the controversy,
I'm o! en asked: Why marriage? Why now?e esmple answer
isthat the Maine Women's Lobby hasamandate to oppose
discrimination + in al itsforms.

Itisour belief that every couple deservesthe dignity and

respect that marriage brings + aswell asall the legal rightsand
obligationsthat comewith it. But, because the Sate deniesthese
bene€tsand respongbilities, same-sex couplesare at risk.

 ousandsof same-sex couplesthroughout Mainewho have
been in committed relaionshipsfor years have weathered
life-threateningillnesses, are raising children, etc. Despite
these commitments, they lack basic health, life, and property
protections guaranteed to heterosexual couples.

When my husband and | married eight years ago, we did so to
make visible our commitment to each other and to invite our
community of friends and family to join with usin honoring that
commitment. We were hardly cognizant of theintricate web of
bene€tsand protectionsthat our marriage certi€cate included.
Only al er severa yearstogether and through supporting friends
and couplesin their partnershipsdid the life-altering privileges
of marriage becomevishbleto me.

» efact isthat marriage providesmorethan 1,138 federal
benek€ts, protections, rights, and responsbilitiesto heterosexual
couplesand their children. « eseinclude Social Security
survivor and spousal bene€ts, the ability to €leajoint tax return,
immigration rights, and coverage under the U.S Family and
Medical Leave Act. Denial of these protectionstrandatesinto
real-life, heart-breaking situationsfrom not being ableto take
time away from work when apartner isill to someone ese
making crucial medical decisonsin emergencies.« elist goeson.



continued from page 2

Most importantly, marriage protections extend deeply to
children.

Leshian and gay parents must weave together an expensive

quilt of legal action in order to mimic the parental rightsand
responsibilitiesa orded by marriage. Yet in the eyes of the Sate,
aleshian or gay partner who israisingtheir child isconsidered a
legal stranger. When al couplesare alowed to marry, all children
will be protected by our existing family court system.

Friendsand alliesalso ask, why not civil unions?My answer is
smple: civil unionsareinadequate. By de€nition, civil unions
cannot capturethe extent of federal protections provided by
marriage, nor do they impart the same level of dignity, respect,
and loving commitment that marriage confers. But, most
fundamentally for meisthis: In our democracy, we do not create
separate ingitutionsfor die erent groups of citizens. Separateis
not equal.

Asan organization dedicated to creating equality for Maine
women and girls, wework for awoman'sright to choose when
and whether to bear children and to exercisefull control over
her personal reproductive and sexual life. We believe that
women should be supported in their fundamental lifedecisions,
including choices of whom they love and whether and whom
they marry. Prohibiting marriage of same-sex couplesdenies
them the protections guaranteed to heterosexual couplesand
violates our belief in equal rightsand equal opportunity.

I hope you will join with me and the Maine Women's Lobby team
in promotingb and defendingb the freedom to marry in Maine.

Sncerdly,

Sarah Sandiford
Executive Director

Coming Soon to a Browser Near You!

We commemorated the Maine Women's Lobby 30th anniversary
in 2008, and aspart of that celebration, we developed afresh,
new look. Die erent logo, new colorsb awhole new imageb all
for the purpose of communicating our mission more clearly.

Our maeriasre$ect thisnew look." enext step in that process
iscoming soonb we are currently in the process of developing a
brand new web site!

Our new sitewill berich with stories, pictures, and videosthat
represent our work. When you enter the new web site, you

will be ableto see afresh design that will makeit easier for our
membersb and potential membersb to learn about our history
of legidative achievements, aswell asour current projects. And,
Importantly, it will be easier to get involved and stay engaged. So,
vist ussoon at www.mainewomen.org to see how weve changed!

Meet the Women

of the Maine Women's Lobby and the Maine Women's Policy Center

BOARD MEMBER ANNA MELBIN
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Maine Women's Lobby Agendafor the 124th Legidative Session

Creating Economic Security & Opportunity
e eMaine Women's Lobby will help women support themselves and their families by:
Guaranteeing paid sick days so that everyone hasthe opportunity to get well
Extending protections againgt discrimination to parentsand all caregivers
Defending basic support services such as TANF, Medicaid, and General Assistance
Working to narrow the wage gap
Raising the minimum wage and reducing Main€estip credit to more fairly compensate restaurant workersand othersin
Mainés serviceindustries.

Protecting Women from Violence

e eMaine Women's Lobby will support survivors of domestic violence and sexual assault by:
Extending the protection of paid sick daysto cover timeo! for survivorsto get to safety, " nd medical care, or seek legal
protection
Ensuring adequate funding for critical violence prevention services, including sexual assault and domestic violence
prevention and intervention.

Ensuring Accessto Health Care
e eMaine Women's Lobby will & rm Maine women's fundamental right to privacy and will expand accessto al ordable,
quality health care by:
Defending againgt restrictions on abortion, family planning, and comprehensive sexuality education
Upholding Maines 35-year-old law which protects minors con" dentiality when seeking contraceptive services
Preserving accessto health care through MaineCare and Dirigo Health Plan.

Ending Discrimination

* eMaine Women's Lobby will ensure civil rightsfor gaysand lesbians by:
Guaranteeing equal protection by amending Maine law to allow same-sex couplesthelegal right to civil marriage
Opposing attacks on therights of all Maine people.

Show O! Your Support with aMaine Women®Lobby T-shirt"

 rough the generous support of Shipyard Brewing Company, we
have limited edition Maine Women's Lobby 2Cheersto 30 Years
t-shirts.» eset-shirtsmake grest gi$s- while supporting agreat
cause.

By sporting your Maine Women's Lobby t-shirt, you can publicly
celebrate our work for socia justice and help usto promote
economic security, safeguard civil rights, ensure freedom from
violence, and champion reproductive health care for Maine women
and girls.

Shirtscomein two styles: traditional and " tted (the pictureto the
right showsthe" tted style). » et-shirtsare %20 each, including
shipping (sizes2X & 3X are 925).

Vidt usat www.mainewomen.org for thet-shirt specsand to
purchase online. We can also processyour order over the phone;
giveusacall at 207.622.0851.



Maine Women’s Lobby

THE VOICE OF MAINE WOMEN
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MAINE WOMEN'S LOBBY
FOUNDER BECOMES FIRST
WOMAN ATTORNEY GENERAL
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